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IInnttrroodduuccttiioonn  
 
 
 

The Coaching Report for Sally Sample provides information that can be helpful in 
managing, motivating, and coaching Sally for increased productivity. 
 
 

This report reflects the responses provided by Sally Sample when she completed the 
Profile XT assessment.  Results are illustrated on a scale from 1 to 10.  The darker 
area on the scale represents the ñJob Matchò pattern for the position.  The enlarged 
segment of the scale shows where Sally scored.  If the enlarged segment is dark, Sally 
is in the ñJob Matchò pattern; if it is light, she is not.  Information about Sally is reported 
in these five categories: 
 

 Profile for Thinking Style ï Learning index, Verbal Skill, Verbal 
Reasoning, Numerical Ability, and Numeric Reasoning. 

 Profile for Behavioral Traits ï Energy Level, Assertiveness, 
Sociability, Manageability, Attitude, Decisiveness, Accommodating, 
Independence, and Objective Judgment. 

 Profile for Interests ï Enterprising, Financial/Administrative, People 
Service, Creative, Technical, and Mechanical. 

 The Total Person ï Additional information regarding Sally and the 
significance of her scores. 

 Coaching Comments ï Ideas for your consideration when coaching 
Sally. 

 
 
 
 
Please consult the Userôs Guide for additional information on using these results in 
working with Sally. 
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PPrrooffiillee  ffoorr  TThhiinnkkiinngg  SSttyyllee  
 
 
 
 
 

 
  
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
  

The Darker shading represents the Job Match Pattern for the role of Demonstration 

Pattern-NOT FOR ACTUAL USE. The larger box indicates this individualôs score. 

Learning Index ï An index of expected 
learning, reasoning and problem solving 
potential.  
 

1 2 3 4 5 6 7 8 9 10 

Verbal Skill ï A measure of verbal skill 
through vocabulary.  
 

1 2 3 4 5 6 7 8 9 10  

Verbal Reasoning ï Using words as a 
basis in reasoning and problem solving.  
 

1 2 3 4 5 6 7 8 9 10  

Numerical Ability ï A measure of 
numeric calculation ability.  
 

1 2 3 4 5 6 7 8 9 10  

Numeric Reasoning ï Using numbers as 
a basis in reasoning and problem solving.  
 

1 2 3 4 5 6 7 8 9 10 
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PPrrooffiillee  ffoorr  BBeehhaavviioorraall  TTrraaiittss  
 

  

 
 
 
 

  

 
 
 
 

  

 
 
 
 

  

 
 
 
 

  

 
 
 
 

  

 
 
 
 

  

 
 
 
 

  

 
 
 
 

  
 
 

Energy Level ï Tendency to display 
endurance and capacity for a fast pace.  
 

1 2 3 4 5 6 7 8 9 10 

Assertiveness ï Tendency to take 
charge of people and situations. Leads 
more than follows.  
 

1 2 3 4 5 6 7 8 9 10 

Sociability ï Tendency to be outgoing, 
people-oriented and participate with 
others.  
 

1 2 3 4 5 6 7 8 9 10  

Manageability ï Tendency to follow 
policies, accept external controls and 
supervision and work within the rules.  
 

1 2 3 4 5 6 7 8 9 10 

Attitude ï Tendency to have a positive 
attitude regarding people and outcomes.  
 

1 2 3 4 5 6 7 8 9 10  

Decisiveness ï Uses available 
information to make decisions quickly.  
 

1 2 3 4 5 6 7 8 9 10 

Accommodating ï Tendency to be 
friendly, cooperative, agreeable. To be a 
team person.  
 

1 2 3 4 5 6 7 8 9 10  

Independence ï Tendency to be self-
reliant, self-directed, to take independent 
action and make own decisions.  
 

1 2 3 4 5 6 7 8 9 10 

Objective Judgment ï The ability to think 
clearly and be objective in decision-
making.  
 

1 2 3 4 5 6 7 8 9 10 
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PPrrooffiillee  ffoorr  IInntteerreessttss  
 
For the Job Match Pattern under consideration, the top three interests in descending order are: 
Financial/Admin, People Service and Enterprising. The other three interests have no impact on this 
position. The top three interests for Sally in descending order are: Enterprising, People Service and 
Creative.  Ms. Sample shares two of these interest areas: People Service and Enterprising 
 

 

 

 

 
 

   

 

 

 

 
   

 

 

 

 
   

 

 

 

 

 

 

 

 
   

 
 
 
 

   

 

 

 

 

   
 
 
 

Top three Interests for this position 

Financial/Admin ï Indicated interest in 
activities such as organizing information 
or business procedures.  
 

1 2 3 4 5 6 7 8 9 10  

People Service ï Indicated interest in 
activities such as helping people and 
promoting the welfare of others.  
 

1 2 3 4 5 6 7 8 9 10 

Enterprising ï Indicated interest in 
activities associated with persuading 
others and presenting plans.  
 

1 2 3 4 5 6 7 8 9 10 

Interests not relevant to this Position 
 
 

Technical ï Indicated interest in scientific 
activities, technical data and research.  
 

1 2 3 4 5 6 7 8 9 10  

Creative ï Indicated interest in activities 
using imagination, creativity and original 
ideas.  
 

1 2 3 4 5 6 7 8 9 10 

Mechanical ï Indicated interest in 
working with tools, equipment and 
machinery.  
 

1 2 3 4 5 6 7 8 9 10 
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AA  PPrrooffiillee  ooff  tthhee  TToottaall  PPeerrssoonn  

TThhiinnkkiinngg  SSttyyllee  

 

  
 
 
 

Job Pattern 5-7        Score 6  
 

  Sally's overall learning index is above average and suggests a good potential 
for quickly learning new information. 

  She is generally adaptive in the intellectual sense. 

  Upon completing a new training program, Ms. Sample should pick up new 
concepts easily. 

  Overall, Ms. Sample may be expected to complete a typical training program 
with adequate success. 

 
 
 
  

  
 
 
 

Job Pattern 5-7        Score 3  
 

  Sally may initially need extra time in analyzing verbal and written information. 

  Ms. Sample may not have had much recent opportunity to use verbal analysis 
and communication in work. 

  She demonstrates a level of verbal skill slightly below that of some people in 
the general population. 

  With training and experience, Ms. Sample should be able to more quickly and 
accurately carry out communications as they apply to the job. 

 
 
 
  

Learning Index ï An index of expected 
learning, reasoning and problem solving 
potential.  
 

1 2 3 4 5 6 7 8 9 10 

Verbal Skill ï A measure of verbal skill 
through vocabulary.  
 

1 2 3 4 5 6 7 8 9 10  
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Job Pattern 5-8        Score 5  
 

  She demonstrates adequate and, in some areas, good verbal skill; certain 
areas and complexities will need training. 

  Ms. Sample probably will assimilate information with success commensurate 
with the general population. 

  Sally would not be expected to have any difficulty in effectively communicating 
thoughts and ideas to others. 

  Ms. Sample is proficient in the use of words and language. 

 
 
 
  

  
 
 
 

Job Pattern 5-7        Score 5  
 

  Sally is comfortable analyzing basic numerical material and performing some 
mathematical functions without relying on a calculator. 

  Ms. Sample should be capable of learning to apply basic mathematical 
principles to new, more complex problems as necessary. 

  Ms. Sample should be able to grasp simple mathematical principles that apply 
to the job. 

  She needs assistance with complex mathematics or technical calculations. 

 
 
 
  

Verbal Reasoning ï Using words as a 
basis in reasoning and problem solving.  
 

1 2 3 4 5 6 7 8 9 10  

Numerical Ability ï A measure of 
numeric calculation ability.  
 

1 2 3 4 5 6 7 8 9 10  
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Job Pattern 4-6        Score 7  
 

  She completes numerical problems with greater success than the general 
population. 

  Ms. Sample works well with numbers and numerical concepts. 

  Sally grasps numerical concepts readily. 

  Ms. Sample demonstrates a relatively strong ability to solve problems of a 
numerical nature. 

 
 
 
  

BBeehhaavviioorraall  TTrraaiittss  

 

  
 
 
 

Job Pattern 5-7        Score 7  
 

  Ms. Sample's work pace is compatible with average performance and 
consistent results. 

  Ms. Sample can be relied on to complete assignments in a timely manner. 

  She can act with a sense of urgency, even under pressure. 

  Sally's typical work pace should be consistently productive. 

 
 
 
  

Numeric Reasoning ï Using numbers as 
a basis in reasoning and problem solving.  
 

1 2 3 4 5 6 7 8 9 10 

Energy Level ï Tendency to display 
endurance and capacity for a fast pace.  
 

1 2 3 4 5 6 7 8 9 10 
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Job Pattern 4-7        Score 8  
 

  Ms. Sample has a strong need to be in charge, to be the leader. 

  Sally is highly motivated by situations in which she is held accountable for 
results. She is strongly motivated by power and authority. 

  She has a strong need to make decisions, to determine outcomes. 

  Ms. Sample can make decisions, enforce company policies and act with 
authority. She is quite capable of making unpopular decisions when 
necessary. 

 
 
 
  

  
 
 
 

Job Pattern 5-7        Score 4  
 

  Ms. Sample is moderately motivated by assignments that require contact with 
people. 

  Ms. Sample prefers direct and to the point communication and may avoid 
spending time on small talk and social amenities. 

  She expresses limited enjoyment of public contact work. 

  Sally's sociability is moderately compatible with establishing a network of 
contacts. 

 
 
 
  

Assertiveness ï Tendency to take 
charge of people and situations. Leads 
more than follows.  
 

1 2 3 4 5 6 7 8 9 10 

Sociability ï Tendency to be outgoing, 
people-oriented and participate with 
others.  
 

1 2 3 4 5 6 7 8 9 10  




